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IN THE SUPREME COURT OF BRITISH COLUMBIA
BETWEEN:
T.L. an infant by his/her litigation guardian the Public Guardian
and Trustee of British Columbia
PLAINTIFF
AND:

HER MAJESTY THE QUEEN IN RIGHT OF THR PROVINCE OF BRITISH
COLUMBIA (MINISTRY OF CHILDREN AND FAMILY DEVELOPMENT AND
DIRECTOR OF CHILD WELFARE) and ROBERT RILEY SAUNDERS

DEFENDANTS

AFFIDAVIT

I, Shauna Stewart, paralegal, of 511-55 East Cordova Street, in the City of Vancouver, in
the Province of British Columbia, AFFIRM AND SAY AS FOLLOWS:

1. Iam the paralegal to Jason Gratl, who is counsel of record for the Plaintiff, T.L., in
this matter and as such | have personal knowledge of the facts and matters
hereinafter deposed to, save and except for information imparted to me by other
people, in which case | believe the source of the information to be reliable and |
believe the information to be true.



. Robert Riley Saunders (“Saunders”) started his employment with the Ministry of
Children and Family Development (“MCFD”) on November 6, 1996, as a social
worker at MCFD’s Fort St. John office. Attached as Exhibit “A” is a copy of an
excerpt of a letter of employment sent by facsimile and signed by Saunders on
September 26, 1996. Attached as Exhibit “B” is a copy of the employment
application form signed by Saunders dated November 4, 1996. Exhibit “C” is
what appears to be a copy of a Bachelor of Social Work degree certificate issued
to Saunders by the University of Manitoba on October 20, 1994.

. Attached as Exhibit “D” to this affidavit is the annual employment review of
Saunders dated March 23, 1999. This employment review concludes that
Saunders “frustrates somewhat easily with resistant clients”.

. I am advised by Jason Gratl that the commencement date of April 1, 2001, for
class members was selected by the Plaintiff and the Province on the basis that
April 1, 2001, is the date Saunders moved from the Fort St. John office of MCFD
to the Kelowna office. Before April 1, 2001, Saunders was not primarily a
guardianship worker and accordingly did not generally have responsibility for or
discretion over children in care. Prior to April 1, 2001, Saunders would primarily
have been involved in child protection responsibilities for children who were not in
care, including intake, investigation and child apprehensions. Attached as Exhibit
“E” is a transfer notification dated March 29, 2001.

. Attached as Exhibit “F” is a copy of Saunders’ curriculum vitae, apparently
dating from a time after he was hired by MCFD in 1996 but before he was
transferred to Kelowna on April 1, 2001. The curriculum vitae reiterates that
Saunders obtained a Bachelor of Arts in Psychology from the University of
Manitoba in 1992 and a Bachelor in Social Work from the University of Manitoba
in 1994,

. Attached as Exhibit “G” is a copy of a transfer letter dated November 18, 2002.
The transfer letter confirms that Saunders was laterally transferred to MCFD’s
Aboriginal Services Office in Kelowna effective November 18, 2002.

. Attached as Exhibit “H” is a copy of a letter of reprimand dated December 22,
2004, issued by the Province to Saunders. The letter of reprimand was part of
Saunders’ employment file and was in the possession of the Province. The letter
of reprimand concludes that Saunders engaged in conduct that was perceived to
involve a conflict of interest. The letter states, “[iln your specific situation, a
perceived conflict of interest results from: (1). Personally with holding a client’s
money and (2). Deliberately not involving a third party to oversee a client’s
financial transactions [sic]”. | am advised by Jason Gratl that he was informed by
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counsel for the Province that no other documents dealing with this reprimand
were located by the Province.

8. Attached as Exhibit “I” is a copy of Saunders’ annual employment review dated
April 26, 2005. Under “employee’s weak points or areas where improvement is
needed” it is stated that Saunders “[n]eeds to be conscious of how he comes
across in meeting (ie. can be seen to be disinterested or not showing appropriate
sensitivity to the Aboriginal culture/history) [sic]”.

9. In March of 2019, our law firm received a telephone call from a person who
provided information to Jason Gratl on the basis that his or her identity and
information tending to reveal his or her identity would not be revealed publicly.
The caller advised that he or she was aware that Saunders had forged his
University of Manitoba diplomas and had never graduated a degree program from
the University of Manitoba.

10.Mr. Gratl advised Darcie Suntjens, counsel for the Province, of the information
provided to him by the anonymous caller. Ms. Suntjens apparently relayed the
information to persons within the Ministry of Children and Family Development,
and the Ministry made inquiries with the University of Manitoba.

11.Attached as Exhibit “J” is an email string from Gayle Gordon, an Associate
Registrar of the University of Manitoba, which confirms that Saunders did not
graduate University of Manitoba with a Bachelor of Arts in Psychology or a
Bachelor of Social Work, and what Saunders purported was his Bachelor of Social
Work degree is a forgery.

12.1 am advised by Jason Gratl and believe that on June 15, 2020, he was advised
by Darcie Suntjens that MCFD estimates the number of class members at 102, of
whom 17 are not Indigenous. The size of the Indigenous Sub-class is estimated
at 85 members.

13.1 am advised by Jason Gratl and believe that interviews conducted by Mr. Gratl of
potential class members and review of MCFD files for individual claimants by
himself, counsel for the Province and comprehensive reviews by experienced
social workers within MCFD yielded clusters of common experiences for groups of
class members that resulted from Riley Saunders’ acts and omissions.

14.1 am advised by Jason Gratl that the Basic Payment of $25,000 to every class
member without proof of loss is reflective of a pattern of general neglect and
mistreatment of all class members by Riley Saunders, meriting an award for non-
pecuniary loss.

15.1 am advised by Jason Gratl that the additional Basic Payment of $44,000 to each
Indigenous Sub-class member is reflective of a pattern by Saunders of neglect of
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his duty to support Indigenous children to learn about and practice the child’s
Indigenous traditions, customs and language and to belong to the child’s
Indigenous community.

16.The frequency of repetition of common experiences allowed for the creation of
categories of elevated damages in the settlement agreement:

a. Homelessness. Riley Saunders misappropriated funds allocated for
payment of rent by class members, which had the effect of rendering them
homeless or perpetuating their homelessness. In addition to
misappropriating funds, Riley Saunders failed to extend supports, including
counselling, mental health and addictions support to class members he
knew to be homeless;

b. Sexual assault and/or sexual exploitation. Many class members who were
inadequately supported and sheltered experienced sexual assault and
sexual exploitation as a result of Riley Saunders’ neglect and
misappropriation;

c. Physical assault. Many class members who were inadequately supported
and sheltered experienced physical assault as a result of Riley Saunders’
neglect and misappropriation;

d. Delayed education. Many class members’ education was delayed as a
result of Riley Saunders’ neglect and misappropriation; and

e. Symptoms of self-harm, trauma or substance use disorder. Many class
members experienced self-harm, trauma or developed substance use
disorder as a result of Riley Saunders’ neglect and misappropriation.

17.1 am advised by Jason Gratl and believe that the cost of prosecuting a civil claim
for physical or psychological injury against Her Majesty the Queen in Right of the
Province of British Columbia (MCFD) is prohibitive. People who were seriously
abused as foster children are often financially strained and legal representation is
generally funded by means of contingent fee agreements.

18.Claims that allege negligence by social workers usually require expert opinion
evidence dealing with the standard of care for social workers: J.P. v. British
Columbia (Children and Family Development), 2017 BCCA 308 (CanLll) at
paras.368-370. | am advised by Toby Rauch-Davis, associate counsel at Gratl &
Company, that he has obtained estimates for expert opinion reports dealing with
the standard of care for social workers and the estimates per case range from
approximately $14,000.00 to $30,000.00 per report, largely because each report
requires a comprehensive file review. Mr. Rauch-Davis also advised me that
experts with sufficient experience, training and familiarity with MCFD policy, who
do not work for MCFD and are available to prepare a report, are challenging to
locate.
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EMPLOYMENT .3PLICATION

INSTRUCTIONS:

» Please complete all sections as thoroughly as possible, even if you are attaching a resume. This application
will introduce us to your experience, education and skills. It is necessary to provide complete information as this
will be used to determine ellgibility. Past work performance checks will be conducted prior to appointment. All
information provided to us will be considered confidential in the competition process.

« Please submit a separate application for each position / compestition. This application must be received at the
appropriate closing location by the date indicated in the advertisement. All candidates will be notified by mail of
the competition autcome.

POSITION INFORMATION

COMPETITION NO. POSITION TITLE, MINISTRY AND LOCATION CLOSING LOCATION

i

OFFICE USE ONLY
DATE RECEIVED

GOMPETITION CLOSING DATE
Y

Cl

FOR GENERAL APPLICATION

:f\m{‘(}/ {L’] ’h H’Hr’l /4,44

Fulltime  Parttime Jobshaﬂng

TYPE(S) OF POSITION - please describe

PERMANENT O O ‘/Z
indicate () the type of :
employm/)nt you are requssting TEMPORARY [ ] ] S’{? CiG {, /t/ f"'q / (LA
PERSONAL INFORMATION
RESIDENGE TELEPHONE NO.

LAST NAME FIRST NAME INITIALS SOGIAL INSURANCE NO.

' ‘u R -5 of - & . BUSINESS TELEPHONE ND. - or message

AnAlAS R\\Qu/ - él"lyl /1/n5|8|~’|5 TR7- 3¢(5%.

MAILING ADDRESS 4 cITY PROVINCE POSTAL GODE
Jor- | 0003 [y Aot Zo1t ST Soha K-l 3161 7
CmZENSHIP STATUS - documeniation may be required is your abilty to perform the duties of the position you are applying for likely to be Is your age at least 15 years

B{ANADIAN CITIZEN / PERMANENT RESIDENT
D OTHER - please specify

affected by a currernt or previous liiness or disabifity?

{Ino

D YES - please explain on separate page

and lass than 65 yoars?

IE/YEs (] Nno

CURRENT EMPLOYMENT STATUS

Are you currently an employee in the Public Sevice of British Columbla?

IF AUXILIARY, provide start date and the
number of days/hours you expect to have

[(Ono  [[] YES-Hyes, indicate (/) status »  [] REGULAR [] ORDER INCOUNGIL [ AUXLARY worked up to the ciosing date of the competition.
START DATE ND. OF DAYS/HOURS
Are you wiiling to work anywhere In the Province? Y M o}
CINo (] YES - iist locations prefered ) P | |
EDUCATION & TRAINING
Please describe secondary, post secondary, courses and training which have given you work related knowiedge and skills.
Start with highest lovel achieved and spetify the degrees, certificates or diplomas complsted. Official documentation may )
be required. Aftach a separata page if necossary. Completed?
NAME OF INSTITUTION OR ORGANIZATION | LOCATION DATES OF ATTENDANCE AREA OF STUDY / COURSE GRADE / CERTIFICATION / YES | NO
DIPLOMA / DEGREE /
; . . ;. . V4 3 s
Uniltnsi by f Mam|  (aspc;. Fe~Fy B. Soccel skl DO Soal( .
/0 J
Qaivsasity g Ll A€ Y- 72 KR+ 5 Qo ool |—

ASSOCIATIONS 7 PROFESSIONAL AFFILIATIONS

List any active memberships or registrations in a professional or career related organization or sociely,

PSERC 1 Rev. 84/10/6 {OPC 4087)

32150 15582
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Have you previously been employed in lhe&lic Service of British Columbia? [ ] no  [] YES, indicate ministry(ies):

Beginning with your most RECENT experience, describe your work histary. You may wish to include relevant volunteer positions. In the area for *Duties and
Skills* deseribe the major duties and skills acquired / used as they relate to the pasition you are applying for. If any references have known you by a previous
name, please specify. Attach additional pages if required.

EMPLOYER AND LOCATION

N 7

(,'/(//"/)I\‘)'p-(ﬁ .

/) /7 na %f{«’//' N

FROM

TO
AN ACY R AV E-124

SUPERVISOR - Relerence

ot Nindy

SURERVISOR'S TELEPHONE NO. Y

232~ 726 3

REASON FOR LEAVING

CCJ/’Z/Z'//.""Q [ﬁo 51 —’é -.:7/\ 7

POSITION

Bochioa b Couvned 17+

JOB CLASSIFICATION - If applicable

SALARY

Ze= M/‘/gn/g/;_/

NO. OF PEOPLE SUPERVISED - If applicable

DUTIES AND SXILLS

EMPLOYER AND LOCATYION

SUPERAVISOR - Reference

SUPERVISOR'S TELEPHONE NO,

REASON FOR LEAVING

POSITION JOB CLASSIFICATION - I applcable SALARY NO. OF PEOPLE SUPERVISED - It applicatle
DUTIES AND SKiLLS
EMPLQOYER AND LOCATION FROM TO

Y 0 ‘ Y '] 0

| l ] I | ] ] | I |
SUPERAVISTR - Reterence SUPERVISOR'S TELEPHONE NO. REASON FOR LEAVING
POSITION JOB CLASSIFICATION . i applicable SALARY NO. OF PEOPLE SUPERVISED - Il appficable
DUTIES AND SKILLS
EMPLOYER AND LOCATION FROM 7O

Y Y] [+] ‘ M [+]

i [ i ‘ ] ] I 1 ‘ |
SUPERVISOR - Relerence SUPERVISOR'S TELEPHONE NO. REASON FOR LEAVING
POSITION JOB CLASSIFICATION - 11 applicable SALARY NO. OF PEOPLE SUPERVISED - I appiicable

DUTIES ANO SKILLS
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SKILLS/EXPERIENCE g-

Check (/) areas of skills / experience that you have whict‘elovanl to the position you are applying for and att; y appropriate documentation.

NET NO.OF MONTHS | LIST ECUIPMENT
SPEED EXPERIENCE

M rreing

D DICTATING EQUIPMENT

[] SHORTHAND

[C] WORD PROCESSING

[[] paTa ENTRY

LIST SOFTWARE
D COMPUTER SYSTEM SOFTWARE

LiIST HARDWARE

D COMPUTER SYSTEM HARDWARE

SKILLS / ACHIEVEMENTS

Briefly summarize your knowledge and major skills / achievements which relate to the advertised position orif this is a general application, to the position(s) that
intarests you. You may use this space 1o enter other information you would like us to consider in reviewing your application. Attach additional pages if required.

APPLICATION CONFIRMATION

The saction below may be mailed or given to you as a confirmation that our office has received your application.

This confirmation is optional, and will be provided to you only if you have completed it. PLEASE CONTINUE ON PAGE 4

> 74 Province of

British Columbia information requested on this form Is collected under the authority and used for

the purposes of administering the Public Service Act. Questions about how the
Freedom of Information and Protection of Privacy Act applies to the personal
information coilected on this form can be directed lo the Manager, Stafting,
{387-0444), 548 Michigan Street, Victoria, B.C. VBV 1S3.

Freedom of informatlon and Protection of Privacy Act - The personal \
I

Recelpt of this section confirms our office has received your application. For your reference, please complete the

Enter your name and complete address on the lines below. Please include posfal code. following information.

COMPETITION
NO.

NAME E«. L( ;/ SMU/I ..4(’/[ J(
ADDRESS Y205 10003-« /LO %{)‘( .
pROV. ((l/)“{' ST j/?ln/?/l . B . C . %grﬂ?‘non

COMPETITION

P Gane VIT em7 CLOSING DATE

MINISTRY
NAME
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DRIVER'S LICENSE INFORMATION 9

Provide the following information if reievan‘e position you are applying for or if this is a general ication. If required, da you have accessto a

. vehicle for use on government business?
List class(es) of

valid driver's license.

List all restrictions
which prevent licensing. [Jyes [] No

REFERENCES

Reference checks may be conducted to assess your past work performance and may include checks of attendance records.

In addition to the references identified in the *Work History* saction, you may wish to provide further references. If any references have known you by a previous
name, please specify.

NAME TELEPHONE RELATIONSHIP NC.GF YEARS KNOWN

Do you wish to be consulted prior to our conducting a reference check with your past or prasent employers?

PASTEMPLOYERS ] YES [ no PRESENT EMPLOYER [Jves [w~o

ADDITIONAL INFORMATION

Please provide the following information if you have a direct relative™ or share the same household with an individual empleyed in the Public Service of British
Columbia, who may be in a supervisory / subordinate role to the advertised position,

*
Parent, spause, common law refation, brather, sister, grandparent, son or daughler.

NAME MINISTRY POSITION

CERTIFICATION
Note: Please read carefully before signing. This application is not valid unless signed by the applicant.

| cartity that the information provided in this application or attachments / resume is true and complete. | understand that if any information in this application or
attachments / resume is found to be untrue or incomplete, fny application may be rejected or ! may be dismissed in the event that | am the succassful applicant,

Py

SIGNATURE / DATE SIGNED
Y M D

{g/ )\L/«’/ i 761,112 9

7

14 7]
gz

Thank you for your interest
in employment opportunities
with the Province of British Columbia
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7. SUPERVISORY ABI
. .
(To be completed when the employee holds a supervisory position.) ‘N/ AE|IG|S[B]|P

Ability to control a working group.

Ability to develop teamwork....

Ability to delegate to subordinates

Ability to assess performance of staff

Ability to train staff......... ...

COMMENTS (related to Section 7)..

A. Considering all the points in this Employee Appraisal, is this employee performing duties of the positlon
adequately?

........... YES..... 1f no, would the cmployee be bettersuited to another type of work? oo ...t ...
{YesorNo.)

If yes, what type of work? ...........

B. Do you consider the employce suitable for promotion?
(a) at this time [@ "
(b) sometime in the future 0

C. Is the cmployee enrolled in any training programs?.._.NQ_.._._, If so, what course?

1

D. This employee’s strong points are.... COMMUNICATES CLEARLY, WORKS HARD, SUPPORTIVE
OF NEW STAFF

E. This employec's weak points, or areas where improvement is needed, are.
Yy P

FRUSTRATES SOMEWHAT EASILY
WITH RESISTANT CLIENTS

How long has this employee bcen‘wc’;rking under you?.__. 1 year & 9 months
Y

RECOMMENDATIONS:

Effective date
CLASSIFICATION TOQ SPO4

Signatur;: of raler.;_...... 7., %ositio ) &WD&&Q?..HJ@Q_QB
. et AT Daze.[.’.?.é«mé.:.g3/ 79

(Sigonture of emga{oyec)

[ have read and disugree with this appraisal Date
{Slgnature of employec)

Comments of senior officer e oot e e oo

Signawure...... . ; Position Date.w e e e

Comments of ministry personnel officer i

Has the ecmployee been advis.ed of auy change in “Recommendalions” made by scnior officers?.e.. —omes oo,

Comments of Public Service Commission

Signature

- Date.. e,
{Dlrector of Finance end Administration) .

PSC.8  HB152
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ADDENDUM
R. Riley Saunders

Riley Saunders began his employment with the Ministry for Children and
Families on November 4, 1996. He has completed all of the required training,
has a Bachelor of Social Work and is therefore eligible to be reclassified to
SPOA4.

QUALITY OF WORK

Riley has a good working knowledge of the legislation and policies under which a
social worker practices. | would rate Riley’s ability to plan work at the low end of
good. While he understands the requirements, Riley tends to become frustrated
with resistant clients, including children, and finds it difficult to continue planning
for them. He is open to direction and suggestion, however, and will follow
through. Court documentation is done accurately and on time.

QUANTITY OF WORK

Riley manages a caseload which generally ranges between 35 and 45 files. This
is a very large and busy caseload. Given the caseload size, Riley has some
difficulty in keeping up with file documentation but this is to be expected. He
responds well to being given time frames in which to have certain work
completed and this is being done during supervision time.

EFFECTIVENESS

Riley carries out instructions and adapts to new procedures well. Now that he
has another year of experience, he is more confident in his case management
and responds well under pressure or in an emergency. Riley has a very clear
communication style. While somewhat blunt at times, his clients fully understand
his concerns and expectations. This, for the most part, is appreciated by all who
deal with Riley.

ATTITUDE, PUBLIC RELATIONS, WORK HABITS

Ritey shows a great deal of concern for his clients and works hard to complete
tasks, often meeting with clients after hours to accommodate their needs.

Riley is very supportive of new workers and will assist them in learning how to
use the computer, getting to know community partners, etc. He responds well to
direction by his supervisor and consults with his supervisor appropriately. In
general, Riley gets along well with all of the staff.

| recommend that Riley be reclassified to SPO4 at this time.
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supervisor's Evaluation:

Agggintment To

Employea Name:-— 65 (>

Senior Practitioner Level

‘supervisor Name:

Date: o, \Gl,‘ lot(lq
t}hrora \gLLscrx
pate: Myeln 19,194

pistrict

Expertlise in one of the following speclaliz
adoption; Services to

Protection/pParenting;

Child Welfare Resour

Mii-Children, MH-Resources,

ed sgervice areas:
street Children;
ces; ME-Adults;

special Needs Day tare.

specialized Service Area:

Comprehensive Rnowledge of:

relevant Acts, Regulations,
Mandates, Policies, Procedures,
Statutory Duties

(e.g. guardianship).

A)

developmental, behavioral, inter-
personal, family, socia-sconomic,
and culrural factors applicable
to the client population being
served.

B)

specialized assesSsments and
intexrventioen methodologies
applicable to the client
population peing served.

c)

role of Ministry social worker
responsibilities and
accountabjlities to Ministry,
clients, public and other
organizations.

D)

resources and other organizations
involved in identifying or serving
the client population A

2)

§00,700@  99¥dd Uanos JOR eve TINNOSYEd 2V

(;nukﬂixarYSN\\E)r__?%uwxsk%_fﬁiy\neﬁ?/

Comprehensive Knowledge
Meets Doesn’'t
Requirements Meetk
Regquirements
A) )(
N
B) )(
<) )(
D) >(
E) )L
- 0 2
19TrS9S> 80:2% €6,50/20
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2.

A)

B)

C)

D}

E)

F)

G)

H)

1)

J)

K)

n

gkills and ability

Advanced application of skills and
abilitlies in the following generic
social work functions:

information gathering/investigation
assessment

raferrals

¢risis intervention

formulating service plans
counselling

case management

determine eligibility for programs
or benefits

management cf court or other
Tribunal related processes

rasource management - development,
maintenance and evaluations

case monitoring/case evaluation

problem solving

§00/C003 8oB3d Uinos JAOR =-¢ TINNOSYAL DY

skills & Abilities
Advanced Application

Meets Doesn't Meet
Requlrenents Reguirements

A) %
B) N
c) X -
»] [
E) X
F) N4
c) X
H) Y
I) ¥
3) ¥
X) X
L) X

T9TES9S S L0:3T 66760720

12
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3, cCommnunication Demonstrated Ability

A) appllication of communication skills in Meets Doesn't Meet
clearly articulating facts, assessments. Requirements Requirements

plans, interventlions, outcomes in:

1) written form (documents, Ali ¥
recording, reports);

1i) verpal form (conferences, case AN e
reviews):;
B) xepresenting Ministry to the
caommunity including communicy B) jf
‘educatlion;

¢) Ministry and other agency case
consulrations; maintaining positive ¢) Yo
and productlve relationships.

4. Management of Workload Meets Doesn't Meet
Requirements Requirements
A) managing time (setting prioxitles,
meeting deadllnes, etc); . A)
B) adapting to changing priorities; B)
C) managing stress; C) S
D) application of resources to 1
objectives and priorities. D) *
_—

$00/%00(@) oowad Yanos JOH <+« 7TANNGSY3d IY 13718958 L0:2T §6/§0/20
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pccepts & pemenstrates
professional Responsibility/
cormitment
5. pProfessional Responsibility . YES NO
A) Respect fo client dignity and maximum —-———1  —
client self determintion and A) *
independence; L
S
B] respect for confidentiality ‘ B) X
‘c) commitment to engoing professiona.ll ————1
development (self—directed learnind, B) X
capacity to eritique praectice, self
awareness)
p) Commitment to development of social —
work practice, by velated xesearch D) 1 X
‘and policy reviav
E) Personal conduct consistent with - ——-—-—1 —
authority and responsibility I E) 7(
F) Commitment €O, support for- and .
participation in orientation and F) r~
training of peeIs including :
instruction and supervision of students-
PISTRICT SUPERVISOR € Recammended to Senior
: practitioner
. A7 -
// //,/ / YES NO
K A-', /4_./ i

/i

/'/
Signature:"- 'W‘_%@fl{l 7( P17,

EMPLOYEE comm‘IL /ﬁ/
| Signature: % \/ &/\/C — Date: /'70’7642}/97
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| would appreciate receiving your confirmation of acceptance of this position by a signed copy of this
letter being returned directly to me.

I wish you success in your new pasition.

Yours truly,

%z/ﬁé’%}u

Kate Pilatzke,
Regional Human Resource Servicas Advisor

KP/su

Enclosures — Standards of Conduct pamphiet
Reimbursement of Expenses package

cc Rick Childerhose, Regional Executive Director, DBA
Glenn Moffatt, Child Protection Manager, DDA
Norine Clinkard, Team Leadsr, DDB
Judy Schuster, Human Resource Services Manager, Northern Region
Payroll
H.R. File

I accept the terms and conditions of this offer of employment.

il //»/v/ Moy 2/ 202/

Riley Saunddgd Date /

THE GOVERNMENT OF BRITISH COLUMBIA 1S AN "EMPLOYMENT EQUITY EMPLOYER®

Ministry for Children & Human Resource Services Maiilng Address: Telaphone: (250) 470-0868
Familias Okanagan Region #402-1726 Dolphin Ave. Facsimile: (250) 470-0870
Kelowna, BC V1Y 9R9 v
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Riley Saunders
2-

Duties and Responsibilities:

Supervising staff and providing clinical supervision in the assessment and
investigation of child protection concerns and provision of family services.
Managing and providing guidance to staff in case planning and case
management.

Directing the delivery of service within the legislation, policy and Ministry
priorities.

Providing approval for spending based on child and program needs within
budget and policy parameters.

Interfacing and organizing with other ministry teams and community partners
to ensure co-ordination and integration of client service.

Orienting and training new employees to practice, policy and child protection
standards.

Promoting public awareness of services provided by the Ministry, and
educating the public to the role of the Ministry.

Rehabilitation Counselor
Sara Riel Inc. Winnipeg, Manitoba
October 1995 — October 1996

Crisis Worker
Main Sireet Project, Winnipeg, Manitoba
May 1995 — October 1995

Research Assistant

Joint Appointment to the School of Medical Rehabilitation, University of
Manitoba and Physiotherapy Department, Health Sciences Center, Winnipeg,
Manitoba

September 1994 — June 1995 (term)

Individualized Support Worker
Sturgeon Creek Enterprises, Winnipeg, Manitoba
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September 1991- September 1992

Urban Crime and Drug and Alcohol Awareness Coordinator
Victor Play Center, Winnipeg, Manitoba
May 1993- September 1993

Education

Bachelor of Social Work- 1994
University of Manitoba, Winnipeg, Manitoba

Bachelor of Arts in Psychology- 1992
University of Manitoba, Winnipeg, Manitoba

Professional Development, Training and Related workshops

Suicide Intervention Training — 2000

Fundamentals of Supervision Training — 2000

Looking After Children Training — 2000

Ministry for Children and Families Northern Region Workload Strategy

and Initiative Committee — 1999-2000

Occupational Safety and Health Committee —1999-2000

¢ Nobody’s Perfect/ Ready or Not Parenting course steering committee —
1998-2000

¢ Advanced Investigative Interviewing Training — 1998

¢ Risk Assessment Model for Child Protection— 1997

¢ The Professional Social Work in Child Protection Entrance Program —
1996

¢ Theory and Practice of Counseling — 1995 (continuing education,
University of Manitoba)

¢ Applications to Individual Therapy - 1995 ( continuing education,

University of Manitoba)

* & & o
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7. SUPERVISORY ABILITY
{to be leted when the employee holds a supervisorypositon) N'/A E G S B P

Ability to control a working group L_ | I 7
Ability to develop teamwork l_

Ability to delegate to subordinates ||
Ability to assess performance of staff | ] [:
Ability to train staff T

COMMENTS (related to Section 7)

A. Considering all the points in this Employee Appraisal, is this employee performing duties of the
position adequately? yes (yes or no) If no, would the employee be better suited to another
type of work? __ (yes or no) If yes, what type of work?

B. Do you consider the employee suitable for promotion? (a) at this time IZ
(b) sometime in the future D

C. Is the employee enrolled in any training programs? _none at the moment
If so, whata course? _Is open to further training especially in relations to the area of
Aboriginal Stuﬁj .

D. This employee’s strong points are _good knowledge of the Act., communicates clearly,
strong advocate for his clients especially in working with the youth on his caseload,
not afraid to speak his mind/opinions, self confidence is strong

E. This employee’s weak points, or areas where improvement is needed, are continue to grow in
his understanding of the Aboriginal culture and people.Needs to be conscious of
how he comes across in meeting (ie. can be seen to be disinterested or not showing
appropriate sensitivity to the Aboriginal cultwre/history)

How long has this employee been working under you? one year

RECOMMENDATIONS: 1. Withhold merit increase
2, Confirm appointment. Effective date
IE 3. Other (specify) _annual appraisal

Yo

Signature of rater / Posjtion District Supervisor _Date __, 2005

I have read and’accept this appraisal Cﬁ’s '%V Date L{i%F: / aé / J j
(Sfénaﬁé of employee)

I have read and disagree with this appraisal Date
(Signature of employee)

Comments of senior offlcer

7Y
Sign%%& Poslﬁoﬁ' aS/M 77%,(41 Foos” -

Comments of ministry personnel officer

Signamrejzmg Date 222 [0 2/

Has the employee been advised of any change in “Recommendations™ made by senior officers?

Comments of Public Service Commission

24
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Signature Date
(Director of Finance and Administration)




























